A-0350 ACAA

HARASSMENT

(Other than Sexual Harassment)

Purpose

All individuals associated with the District, including but not necessarily limited to the
Governing Board, the administration, the staff, and students, have the right to an environment
free from all forms of harassment.

The intentions of the alleged harasser shall not be a determining factor in applying the definition
of conduct considered harassment.

Definition of Harassment

Harassment (other than sexual harassment). For the purpose of this policy, harassment (other
than sexual harassment) is defined as harassment that may include, but is not limited to:

e Any verbal or physical conduct, such as epithets; slurs, negative stereotyping;
threatening, intimidating, or hostile acts; or display of written or graphic jokes, cartoons,
or other material that ridicules or shows hostility or aversion toward any person or a
group because of someone's race, color, national origin, religion, gender, sexual
orientation, age, or disability, or that of such person's friends, relatives, or associates,
when any such conduct:

= Has the purpose or effect of creating an intimidating, hostile, or offensive
work or learning environment; or

= Has the purpose or effect of unreasonably interfering with an individual's
work or educational performance; or

= Otherwise adversely affects an individual's employment or learning
opportunities.

Actions to Be Taken

Anyone who is subject to harassment, or who knows of the occurrence of such conduct, should
immediately inform and/or file a complaint with the Superintendent. Anyone who is aware of
harassment involving students or minors must immediately inform and/or file a complaint with
the Superintendent.

Such use of the complaint procedure shall not preclude the complainant from pursuing redress
through other means.

FLAGSTAFF UNIFIED SCHOOL DISTRICT NO. 1 1



A-0350 ACAA

A substantiated charge against a staff member in the District shall subject such staff member to
disciplinary action. (See Complaint Form ACA-E.)

A substantiated charge against a student in the District shall subject that student to disciplinary
action, which may include suspension or expulsion. (See Complaint Form ACA-E.)

An employee shall have the right to raise the issue of harassment and/or file a complaint without
reprisal or retaliation. Any act of reprisal or retaliation shall be subject to disciplinary action.

All matters involving harassment complaints will remain confidential to the extent reasonably
possible.

Adopted: date of manual adoption

LEGAL REF.: AR.S. 41-1461 et seq.
20 U.S.C. 1681, Education Amendments of 1972, Title IX
20 U.S.C. 1703, Equal Employment Opportunity Act of 1972
42 U.S.C. 2000, Civil Rights Act of 1964 as amended, Title
VII

CROSS REF.: AC - Nondiscrimination/Equal Opportunity
GBA - Equal Employment Opportunity
IHBA - Special Instructional Programs and
Accommodations for Disabled Students
JB - Equal Educational Opportunities
KED - Public Concerns/Complaints about Facilities or
Services
KFA - Public Conduct on School Property
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